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English

Training and Development
Communication and Coordination
Compensation

Performance Management
Work Environment

Staffing

Competency Development
Competency Analysis
Workgroup Development
Participatory Culture
Competency Based Practice
Career Development
Workforce Planning

SRA
SRA
NEC
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Competency Based Assets

Mentoring

Competency Integration

Empowered Workgroups

Quantitative Performance Management
Organizational Capability Management

Continuous Capability Improvement
Organizational Performance Alignment
Continuous Workforce Innovation
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People CMM

Core competencies

Workforce competencies

Knowledge, skills, and
process abilities

Curtis,B, et al (2001) People Capability Maturity Model V2.0
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Curtis,B, et al (2001) People Capability Maturity Model V2.0
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Participatory Culture
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Multi-voting
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= Curtis,B. etal. 2001) “People Capability
Maturity Model® (P.CMM®) Version 2.0”,
CMU/SEI-2001-MM-01 Pittsburgh, PA,
Carnegie Mellon University Software
Engineering Institute

= Nandyal,S.R.(2003) “Interpreting People
CMM for Software Organization”, NEW
DELHI, Tata McGraw-HIill Publishing
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